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On June <2, 1937, the Committee for Between Oct. 4: endeda, tine concen 
Industrial Or zanization eee sda Shame. trate drive technicue turns its shaft 
ter ns the Unitea Medera’. orkers of towards the. Pensrimentrol Agraevlture, 


UFWA & MAJORITY ORGANIZAT Teh UPGA ANT DEPT, GF AGKICULTURE 
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America. The United Fede: a le dec DLxby union merbers Drom ckocaks: et | 
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of eg undertock to crganize 600,- Leber, GC, Coumerce, Serial Secret 
OCO employees of the federal govern- Board, ee Oe ihe Bg BeeRCat sz 
ment vhhese ranks Unionism isd hardiy among others, wild 2saistp.anwearryane 
touched. to. the. emloyces.cf » ahevioelians . the 


message of Uniorisn. 
Uetetar, 8 “First Ger eave task 

was the establishrent in each federal. Locals at Agricelture, Ferm Securi- 
agency of a lJocal-——the formation of ty ond Federal Surnius Commodities 
nucleus groups in which government em- Corporation, prrticinating in the cam- 
ployees -caiuld tind a place. UsF We Ay paign heve arrenged fon s.phenmic to be 
went about its jol> metnodicaily. Bx held on.ounday, .Octoter sl Qa.aad Corsa 
perienced and competent orgmizers vere rally ixyr the Dopartment Audiborinn on 
hired “and sent into the ficld; halt a Oct. 14,60. be eddressed by Lee Press-— 
million throwavays were propered ang men, general counsel of the Ci0, “and 
distrituted; expert putlic administra- formerly ox, tho Office of tive Gene ral 
tors were employed in advisory capaci- Counsel, A.A.A.; Zleanor Nels son, UFWaA 
ties. The problem of skeleton orgeni- Secretary-Treasurer, and previously of 
zation has teen solved. Over forty the Women's Bureau of the Depar tm ent 
locals have been established. of Labor; .and danet. Geines, UpF.W. as 

union orgamzer. 

Now, the major undertaking is the 
Orgenizing of majority representative U.F.W.A. moves forward towards the 
unions. In.this task, too, LFWA is goal of majority representation. - To 
methodical. Week by week, the atten= iSglOG in fericulture , UFWA cffers 
ber ig of the entire union is Ly BON aee unionism as the key to ecmomic 
a particular esha agency. The security. 

ake al office staff concentrates its sees 
activity towards the orgafizstion of 
the employees in that agency; scores Attend these affairs! 
of volunteer orgenizers from other 
union locals lend their services; ral- JOINT PICNIC: - Oct. 10 - 
lies, mass meetings, Seetal events are Cabin, 2 
held; literature is distributed; con- RALLY: ~ Oct. 14 —- Audi 
sts are held. 8:00 Pu. 
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When members of Agriculture Torrl 2 ack voa te goin hatds with them, ther 
do not ask for faith, hepe er ch rite. \ Ther tcit Bae fe io0k et their record of 
achievements for sve a ployees ol the Departmeit. arey tell vou what they have 
dene for you. They let the teemrc speal:. What, than, nas the union done? 


Tt has negotiated the Prouctions Fol icv embodied in Pernaine] Circy- 
lar No. 46. it has cit beinid 2 procedure wherety emplovces of the 
Department are given preforence for premotion when vacencies Geer. 
Notices of such vacencies are nosted about the Lerartment and all 
qualified employees are given the opportunity to apply. Your chance 
for promotion is thus immeesuvabiy broacened by the procedure initi- 
ated by Local #2. 


It has secured the estaklishent cf the Reemployment Register. Dis-— 
missed employees are giver emportunity for reemloyment when new 
jos eceour. It is mest logicnl for th: Depa Meant to give euch pre- 
ference to those who Bave had experience in the work of the Depart-— 
ment. Tt was uot mii] Lecal #2 pressed the situation that this 
progressive measure was adepted as an established procedure, 


It has protected technica: enplovees by essuring a clarified patert 
procedure. Tip LO See EEN LETS in the Denertncnt ere MuiNOPOUS , But 
their rights and privileges were abused anc ignored witdi the AMjust 
ment Committee met wthth administravive officere and iyetdated a 
formal procedure to protect the rights of teehnical employees. 
Tt has adjusted individual grievances involving rorking comditions, 
discrimination, improper classification. The only medium which em 
ployees can safely use for this purpose without incurring official 
wrath is the Union. Were it not for the Union, many employees must 
needs suffer the petty injustices and persmal injuries that always 
exist in a large government agency. 


Such is the record cf the past. What of the future? 


Local#2 is striving to make promotions a greater certainty fer employces 
in the Department. Numeroas cenferences have been held with other preams. And 
new, a pelicy md procedure have been ovclved which show marked improvement over 
established departinant procedure. Shortly, rnegotiaticns will begin with the Ad- 
ministraticn. 


Interdepartmental adjustment work will continue with renewed viger. Such 
metsers as excessive overtime, poor working conditions, unjust classification, 
discrimination--when reported te the Union--will be discussed and edjusved 
through the preper officials. 


Ang the Unicn will use the inexhaustible rescurees of the United Federal 
Workers of America and the Committee for Industrial Organization for the scinu- 
tion of the many ills of which government workers complain. Establichment of a 
higher minimum wage, automatic promotions, 30 year optional retirement—--—-these 
are a few of the projects tc be pressed before the next Congress. 


The record has speken eloquently. And it will speak again. 


The duty of the eaployees yho are not yet members of Lucal #2 is clear. 
Jcin with ue! Make the recerd fer the next year a bigger and better one! 


